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Job title: Black Country Place Lead
Reporting to: Active Black Country CEO
Salary: £48,500 pa
Overall Purpose of the Role
The Black Country Place Lead will provide strategic leadership, coordination, project management and development support for the Black Country place-based expansion approach.
Hosted by Active Black Country, the role will help drive the overall vision, connectivity and progression of the Black Country-wide and local approaches, ensuring strong alignment between local places, strategic priorities, system leadership and delivery activity.
The role will act as a key coordinating function across the partnership landscape, supporting local places while also helping strengthen Black Country-wide collaboration, shared learning, healthy placemaking and systems change approaches linked to physical activity and reducing inequalities.
The Strategic Place Lead will work closely with Place Leads, Strategic Thematic Leads, Learning Leads, Community Connectors, the Strategic Learning Partner, Strategic Communications Partner and wider system partners to ensure activity is connected, coordinated and aligned to the overarching Black Country Theory of Change and expansion priorities.
Key Responsibilities
· Provide leadership and coordination for the Black Country place-based expansion approach, ensuring strong alignment to the overarching Theory of Change, local place priorities and wider healthy placemaking and physical activity ambitions. 
· Lead the coordination, planning and project management activity, maintaining momentum, oversight and connectivity across local places, strategic priorities and partnership structures. 
· Build and maintain strong relationships across local places, system partners and stakeholders, helping strengthen collaboration, shared ownership and joined-up approaches to tackling inequalities and enabling active lives. 
· Work closely with Place Leads, Strategic Thematic Leads, Learning Leads and Community Connectors to ensure strong connectivity between local delivery, community insight, strategic development, learning and system leadership activity. 
· Support and coordinate the work of the Strategic Learning Partner and Strategic Communications Partner to strengthen learning, insight sharing, storytelling, communications and evidence of impact across the Black Country. 
· Support the development and implementation of governance, reporting, accountability and partnership processes that enable effective collaboration and decision making across the expansion approach. 
· Help identify opportunities for innovation, alignment and investment that strengthen the sustainability and long-term impact of the Black Country place-based approach. 
· Promote systems leadership behaviours, collaboration and continuous improvement across the partnership, helping partners work effectively within complex and evolving environments.
Impact
Success in this role will be demonstrated through the Strategic Place Lead’s ability to help create the conditions for long-term system change by building relationships, aligning partners, maintaining momentum, strengthening accountability and supporting a culture of collaboration, learning and continuous improvement across the Black Country.
The Black Country Place Lead will contribute towards:
· Strong strategic coordination and connectivity across the Black Country place expansion approach and local places. 
· Clear progress against the Black Country Theory of Change, strategic priorities and local place ambitions. 
· Strong collaboration, trust and shared ownership across partners, stakeholders and local places. 
· Effective alignment between local activity, strategic leadership, learning, communications and system development functions. 
· Increased visibility, understanding and influence of the Black Country place-based approach across partners, communities and stakeholders. 
· Improved partnership structures, coordination and accountability supporting sustainable long-term system change. 
· Strong culture of learning, reflection and continuous improvement embedded across the partnership. 
· Positive contribution towards creating healthier, more active and more connected communities across the Black Country.
Person Specification
· Experience of leading or coordinating complex partnership, system change or place-based approaches. 
· Strong understanding of physical activity, health inequalities, systems leadership and healthy placemaking. 
· Experience of working across sectors including local government, health, voluntary and community sector, regeneration or community development. 
· Strong strategic coordination, planning and project management skills with the ability to manage multiple interconnected workstreams. 
· Excellent relationship-building, facilitation and communication skills. 
· Ability to influence, align and connect partners without direct authority. 
· Experience of supporting collaborative leadership and partnership development across complex environments. 
· Ability to work confidently across both strategic and operational settings. 
· Comfortable working within complexity, ambiguity and evolving systems. 
· Commitment to inclusive, community-informed and collaborative approaches.
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